
Don’t Run the Risk of Losing VaLuabLe 
empLoyees because you Don‘t offeR  
a 401(k) pLan!

•   62% of full-time employees whose employer 

doesn’t offer a retirement plan said they would likely 

leave their current job for a nearly identical position 

with a similar employer that offered one.1

•   58% of full-time employees said they’d prefer 

a job with excellent retirement benefits with minimum 

salary requirements vs. a higher salary with poor 

retirement benefits.1

The National Association of Mutual Insurance Companies (“NAMIC”) has 
developed an alliance with Transamerica Retirement Solutions2 to offer you  
and your employees access to an affordable, simple way to save for retirement.

Benefits of joining our Multiple Employer 401(k) Plan offered through 
Transamerica:
  • Cost Effective Employee Benefits
  • Minimal Plan Administration 
  • Plan Design Flexibility to Fit Your Business Objectives 
  •  Quality Investment Choice Line-up from Multiple  Investment Management Companies
  • Compliance and ERISA Support
  •  Award-winning3 participant materials, educational tools and nationwide enrollment support to 

educate employees on the value of saving for retirement 

Call Erik Barker, Account Manager of Membership & Insurance Services at the National Association 
of Mutual Insurance Companies (NAMIC) at (317) 876-4264 or ebarker@namic.org. Alternatively, 
you may send an email to specialmarkets@transamerica.com.

1The 13th Annual Transamerica Retirement Survey was conducted online within the United States by Harris Interactive® on behalf of Transamerica Center 
for Retirement Studies® between January 13 -31st, 2012 among 3,609 full-time and part-time workers. Potential respondents were targeted based on job 
title and full-time and part-time status. Respondents met the following criteria: U.S. residents, age 18 or older, full-time workers or part-time workers in for-
profit companies, and employer size of 10 or more. Results were weighted as needed for the number of employees at companies in each employee size 
range. No estimates of theoretical sampling error can be calculated; a full methodology is available. 2Transamerica or Transamerica Retirement Solutions 
refers to Transamerica Retirement Solutions Corporation. 3Transamerica Retirement Services’ communication materials have received awards from various 
organizations, including the Awards for Publications Excellence (“APEX”) in 2012; Communicator Awards 2012; DALBAR, Inc. in 2012; Hermes Creative 
Award in 2012; Mutual Fund Education Alliance (“MFEA”) STAR Awards in 2012; Plan Sponsor Council of America (” PSCA”) in 2012; Videographer 
Awards in 2012: and W3 Awards in 2012. For more information please refer to the website www.TA-Retirement.com.
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